1. What is the DISC model?
The DISC model is a personality assessment that explains how people behave and communicate. It divides personalities into four types: Dominance (D), Influence (I), Steadiness (S), and Conscientiousness (C).

2. What does D stand for in DISC?
D stands for Dominance. People with this style are confident, competitive, and focused on results. They like leadership and making decisions.

3. What does I stand for in DISC?
I stands for Influence. These people are outgoing, talkative, and good at persuading others. They enjoy social interaction.

4. What does S stand for in DISC?
S stands for Steadiness. These people are patient, supportive, and good team members. They prefer stability and cooperation.

5. What does C stand for in DISC?
C stands for Conscientiousness. These people are analytical, detail-oriented, and focused on accuracy and quality.

6. Why is the DISC model useful in a team?
The DISC model is useful because it helps people understand different working styles. When team members understand each other's personalities, communication becomes easier and conflicts can be reduced.
7. How can DISC help someone become a better leader?
DISC can help leaders understand their own strengths and weaknesses. It also helps them adjust their communication style to work better with different types of people.
8. Why is it important to understand different personality styles?
Understanding different personality styles helps people respect different perspectives and work more effectively together. It improves teamwork and problem-solving.
[bookmark: _GoBack]9. Can a person have more than one DISC style? Why?
Yes. Most people have a mix of different DISC styles, but usually one or two styles are stronger than the others.


